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8,640 Newly Graduated Doctors Effectively “Thrown Away”

St. Petersburg, Florida-May 3, 2016- In spite of the growing national doctor deficit, more than 8,000 medical school graduates did not match into a residency program on March 18, 2016.  Without at least 1 year of postgraduate training, a new graduate is unable to get a Medical License and will remain unemployable until this requirement is met.  
The Association of American Medical Colleges (AAMC) released a study that “projected a shortage of as many as 90,000 physicians in the next 10 years.” There are approximately 25% too few residency positions in this country. Currently, waits for dermatology appointments are notoriously long, not to mention the difficulty of finding a Primary Care doctor who is accepting new patients. This news is astonishing!
Many healthcare professionals are currently aware of this crisis in residency positions, but they are NOT aware of the unintended consequences this shortfall has caused. As the competition for limited residency slots grows, applicant review at the residency program level becomes more automated. The selection process will favor numeric vs. qualitative credentials. Kathleen McGrory Tampa Bay Times staff writer says, “All Children’s has a new medical residency program that recently attracted 1,400 applicants for 12 slots.”  Blake Memorial Hospital Residency in Bradenton, Florida received 1,000 applications for 15 slots.  Solitary Administrative Assistants in each residency program cannot effectively review 1,400 applications for 12 slots, and will rely upon numeric benchmarks to effectively screen potential candidates to a manageable level. The inflated demand vs. supply has caused “lesser-scoring” (but fully educated and qualified) candidates to continue to be “selectively ignored” until their credentials “expire”. The result will be the exclusion of more than 8,000 fully trained doctors each year. With the estimated shortfall of doctors at 90,000, the solution seems quite obvious. 8,000 qualified and trained doctors per year times 10 years would go a long way to alleviate this deficit.
The solution is bureaucratic in nature, involving Medicare funding at the Federal level, residency accreditation by the ACGME which takes up to 3 years, and licensure statutes at each State level.  State Senator Bill Nelson, Florida, has re-submitted the “Residency Physician Shortage Reduction Act of 2015” which proposes an increase of residencies over a 5 year period.  The enormity of coordinating these 3 component governing bodies for a solution in a timely way is almost incomprehensible.  In the meantime, implementing the following measures would prevent the wasteful loss of thousands of fully educated doctors:
· Streamlining the accreditation process and passage of the Federal Act
· Emergency placement of unmatched doctors into existing residencies

· Emergency State legislation to license unmatched doctors ( as in Missouri)
###
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· Unmatched MD’s:
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  8,640

  8,653

  8,583

  9,091

  8,431
       www.nrmp.org/wp-content/uploads/2016/04/Main-Match-results-and-Data-         2016.pdf
      Table 4, page 15

· “Missouri, Kansas, and Arkansas have passed laws to allow unmatched graduates to work in medically underserved areas without doing a residency”.

www.statnews.com/2016/03/17medical-students-match-day/
· Median Medical Student debt $183,000 in 2015

http://www.bestmedicaldegrees.com/is-medical-school-worth-it-financially/
· “Doctors are half a million dollars behind in real and potential losses, all by their early 30s.”

www.aamc.org/download/447254/data/debtfactcard.pdf
